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o RPN TE, REERIE S S (English) 5455 (Abbreviation) o

o BXMAMHAAT. AIZERNEIETE, M2 “BEREEEEWMARIRGR" (=
FEHF

o 2026 Y HLAL XURS A H R B A Kl (Unemployment) , B8 R I A A 78 3 5k !
(Underemployment) 5 Kf755H. (Mismatch),

o AWFFRH HELL L\ MEAREA! (HELL Major Value Model), TR “fto% L&
R, Shn REEER,

Editorial Notice

SRR BB T SRR DU, Z518ER o WIFE S SRk Al EARBE T/ & HELL 1524
KiK.

52 (Abstract)

AR ETHEE 2026 4 3 A AT ZERNE 77 SHUENUEEHE, XA R4
IIATE AR IR, PR E OGRS AR, Ik % (Unemployment Rate) . 7475k
k. (Underemployment Rate). 27 (Starting Salary) PANAIE LAY DTS EC XU,

giltion, hEmRELARERS BT, 2026 EHIHHIAE] 1270 /7; REIZHIRY:
BENVAEAE 2025 R ER R EAE 5.7%, Rl EAE 42.5%, #H AL
TEEARILEL” RO ALY R, #—P i, EEARFEE Lz ATl ZRHE
Y (Nursing) #fIk, £ (Communications) 5/0H% (Psychology) B35 &, &
T, AR HELL TVANERTY: LAME (Value) BUR T KIEE (Demand), %
REBE22 (Barrier). ®WILECE (Match) S5XFGHREE (Risk) Z[AIKSIRR,

AN, 2026 FTEZEEEN “WELTRIA" A “KeEBE e T hE
7, FHEHINIE TR RIRE . BE T SHRERAR,

K KAk, etk (Underemployment) ; 2#J%5RC (Mismatch) ; F2REE¥Z2
(Skill Barrier) ; FP3ELLES; LAMERAY; ##Hr (Starting Salary) ; #FE[EHR%E (ROD

A7 8k (Underemployment) S2f5#52 1 SEHBEWNZ1#E, NFIEE ANZRIZAE KR KA RIS, 1%
FebrE F T &2 S ER 2 RIS ECEE R (Educational Mismatch),  FEASAR AR Y 57 & A E B B fehi 2z —,
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1. 5|5 (Introduction)

T EFE, PRERE AT 5k 5 EAHZRFIARE S, FE SRR AR
2022 JEHY 1076 7 HEK 2R 2026 JETil 1270 77, HelbA4: DB ES2E T, sl SRR E IR R
FFF, 1LIS]

SrhEEREY “BEEST AE, EEIDIAREENAELE 2025 F5E VY= E 2 H EIHE R
TR R A7 2)BEfE (Federal Reserve Bank of New York) A fhFNERHT IUH T, ITHAK
RNV AESNR A 5.7%, AFmitliRE] 42.5%, HIGEE 2020 LR & &K, 1©

XTEMWE, 752026 FIFIETMMER, ARERRIR] “REANREREILIE", MMt —P A
REM TIER S HERX O, B2ESLWILE, PAAAREK 10-20 25 A AH£EAlR (Return

on Investment, ROI) .

2. MR ES 5 PiHEZE (Research Question and Analytical Framework)
AR =B A

L R AEMBEAMEET IR RN, RIS AR 22 R ?
2. W AFERECEN], HEASHIFHEAE (Mismatch)?
3. BAkAME (Major Value) FFEERGL “MEHEH", RERL “KIEEL™?

HEVEIX LR, ARSI DA R AT bR

o EENVAERI (Graduate Scale)

o RAk# (Unemployment Rate)

o 178515 k% (Underemployment Rate)

o ##7 (Starting Salary)

o TAVEHAVAFEELE (Underemployment by Major)

3. Bk 751 (Data Sources and Methods)

ARSPERNRIAIT YT RIS R IR, EEEHS:

o« FIEZEH (Ministry of Education of the PRC) 7 3¢ 20222025 Ji =i E AR AT E B ;
o FrHErt (Xinhua) 2026 4 3 A RAEFZBICE SISRAET 2026 ARSI E R ;

o HLJELfE (NY Fed) “The Labor Market for Recent College Graduates” T[] Sz ELFf 7 Y & Mk &5
RE;
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o EFEK¥SEEMS (NACE) 2025 Summer Salary Survey Executive Summary H15¢F 2024 J&
ARFER YA SEBRES i O 250

JrikE, ARSCNEATEZERIE, TRA R "G + BRI TR S
Wi, BT ESR, &EHMH HELL SARHERRL, IXFEMEIAAL 2 BERE BB T
fEia s, MREAEA DS ANRORLE SR A ATHE N2 Al fRRAHESE,

4. &5 (Results)

4.1 HE: EPERBRSK, AR BRI S R

HE AR AR B AR SRR S K 2022 JEN 1076 J7, 2023 JEN 1158 77, 2024 J@H
1179 J3, 2025 J& 1222 17, 2026 @WIHIEE] 1270 Ji, ZiEEHRE, FEEGER LA E L
AR “OREAN FEESGRORBR” (iR, 1R

1,300 ,

1,270
—~ 1,222
2 1200 | 1,179
~ 1,158
il
%
H
= 1,100 | 1,076
ki
1,000 ‘ T T T T
2022 & 2023 & 2024 JE 2025 J& 2026 JE

& 1: FPEEESE SR AR (2022-2026)

MZANAEE, PEBEINIEHE LR EREE", HAEeR —MiegEs, mEaf
HHZETT = HISERRIE,

4.2 EE: SRRPEARSERERI, WA TS i

EETTH, ARG U TR, EHIRZERALE 2025 FEETHZRERY RN 5.7%,
MAFE AL EIE 42.5%, 1©)

IXHBARRERBXAET, BIRERNTTERA “AiRE TIE" REgEmldgR, NEE
ENVAETT S, “#Ph%5R0 (Educational Mismatch) 5 K{AZFEEC (Occupational Downgrading) 1EAE
JS A ER A BE R LA XURG: T 2K


https://hellpress.org/papers/HELL-2026-03-033

Vol. 2 « Issue 33 (Mar 2026)

50 £
42.5

40 +
30 1

20 |

10 5.7

0 |

Flr AzEoilk

& 2: SEERTHAR AR A L B Pl (2025 AR5 VUZRE)

EENTARFAEAA S (%)

4.3 AFIE L2 M EEHCAURS AR

AAEKAE B W ERR TR, FRABEL AT ZERAFFHL: $P#% (Nursing)
&K, 19 9.5%; 1 RTHE (Civil Engineering), FL S T#2 (Electrical Engineering) FIALiK T2
(Mechanical Engineering) KREAET 18%-21% X [A]; HHEHNIEY (Computer Science) N 26.2%;
R (Finance) 2 37.0%; 154 (Communications) 5/ 3% (Psychology) M43 BIIKE] 52.7%
5 50.0%, !

IDFRE | | 50
LB | 52.7
Rl | 37
HREARE | 26.2

B T2 | 1 20.3

AT | 20.5

TARTH | 18.7
ey 9.5

0 5 1}0 1}5 2}0 2}5 3}0 3}5 46 4!5 5}0 5}5
AFEDFAER (%)
3: EEEFDABL AT HEZ  (latest annual major table)
IXHSERTIH, TWERHFARERMIEET I8 L, BAME “BEERGWTTHEERM

RECREF”, PP S TR T d@ B4 A S AR AT HR L ORTSE SR R AL BE AL SR, (A EA A
R, mfesk, OBFGUSNERS HI “WEAR AR ENEHFAFREZEL TR,
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4.4 EHAEL, HARERMREL b E

NACE 2025 Summer Salary Survey Executive Summary 25t 7 2024 Ji A RHEE Y A B SRS
it BN S E EARE (Computer & Information Sciences) 7 88,907 327T, T #2% (Engineering)
79 80,482 3£TT, FF55tIT (Math & Statistics) 4 78,543 357, A} (Business) N 68,644 3£
oC, AT (Health Professions) 9 63,608 3£7T, ®

120,000 &
100,000 | & ~
~ 80,000 | - £ 2 %
2 :
3 60,000 {
i
**Q% 40,000 |
H_
20,000 {
0 [ [ [ [ [
WRENSEERYE  TRY Bt 55t i} fRERREAE %

(Computer & Info Sci) (Engineering) (Math & Stats) (Business)  (Health Professions)
4: EEAREVAREHEEM (Class of 2024, actual salaries)
ST, fCEEHT BERER T T AMER A X, ROvEETEH AR RS, HEERR

K. HRAVERIZTEMT, 5 —LE L AIEM NS Tk, WEZERBAR, HEMRBMARIR,
RERSIRNEMZE, Hit, “SF 5 “\SEt” HFARE— MRS,

5. HELL £ 4% (HELL Major Value Model)
BT DAL, ASHRH HELL AV B

Demand x Barrier x Match
Risk

Value =

Demand (FFR5RE) . KADREFRISEFE, HIRETOREGRE;

Barrier (${AERERR): MEAKAR G FRERIEINZR, MRS THERRE;
Match (BMEPLAELRE) : 2175 KA A2 A FETB N B SCRR

Risk (WUE#8): FERIOVRAER, Aseomplelmm S A EE FHR L2,

R RR ] DS s & MER anis, Beiedt r— MR HIWHEsR: —
PEAEAERIAERS, LIS ELHTR, Ul e =M TRE; — D& LEES
B RARERINAL” EN, BB REAE ST X AR B H B = RUEH AR
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6. it (Discussion)

6.1 M\ “EATENL” 3] “BEgadp”

gL IERENSEERSE "7 T, {32026 SFERERE SR — MBI X B
EHEESIEHE B Mg “RE”, Frigeie, FHRZREEE, MEfeERaINX
DN,

Y (Nursing) HUZIIGIF, EREFHAEET RS, HATE MR, XEWE
BENS M ANV ETE HRSE, TRELFEIE: BAIEATA LEL @Rk HE, H
ETNEE A BRSO SE AL, Mz, LY DEPEFL R IHFA—
ERE HARUEMIIE", mEXRE “HKER T ARZEIRZMIIZE,

6.2 M AHFHEIEE R, HA R

Bl 3 ER, HREYESE (Computer Science) HIANFEDHNLAT 26.2%, HHRALT &R, %
AL, (B ST TR,

XUERAMN R : SE—, HHEARINAREN BB L, B, ECETRERTCR
oh “BTHESIEHT IEITIE, BEE Al TR BSVIREAMES, HEVEEARHIT
FHHEAR: SEELAKAIARE, (REELEE M RANERS K,

6.3 WESEENZER, ' “WEME", mz “MWEERE

P E A R S (]S B e 4, RIReNV A U RR S ok SR BRI BT 56 A ] i 58 i 3]
FOIENC, BIRNEC i, rlRER A EANEIEICREARIIZRIKNAL, AT#HER KRRk
F117, JEEER "B T, HEeHEIER,

7. 44 (Conclusion)

FTASHME B ATTRE, AT ARG = IMEX R Z A W -

1. HERZEAEFTIATE 2026 FFRSURZ BB 5K RIS LT ;

2. EEKZAAEF AT IO X EFH BRI A FE 75 (Underemployment), [idEEA4f
gk

3. LALHMEAN ARG OUE, TMHETRR, B, VLEES XA RIRE,

(Klitt, 2026 tFTEHOLEAEZE “AEHRAT, MERE “AELAGEN", X
ST, RIEMEEAZE “HlIE” RS, MRIREARER S, B NsE R
RREH A

AW ATR BHEERIE T HL SR, (BE5 G A RERTTIHZE,
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